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Introduction 

At Holy Cross Primary School, we are committed to fostering a positive, inclusive, and 
cohesive community that reflects the diverse backgrounds, beliefs, and cultures of our pupils, 
staff, parents, and local community. This policy outlines our commitment to promoting 
community cohesion within the school and the wider Bristol community, in line with national 
guidelines and the values of mutual respect, equality, and unity. 

Aims 

The key aims of this policy are: 

1.​ To create an inclusive school environment where all children and adults feel safe, 
valued, and respected, regardless of their background. 

2.​ To promote mutual respect, understanding, and collaboration between individuals 
from different cultural, ethnic, religious, and socio-economic backgrounds. 

3.​ To encourage pupils to become active citizens who contribute positively to the local, 
national, and global communities. 

4.​ To reduce discrimination, prejudice, and inequalities, ensuring equal opportunities for 
all. 

5.​ To develop strong partnerships between the school, parents, and local organisations to 
foster a sense of shared responsibility for the well-being of the community. 

Key Principles 

1. Inclusivity and Equality 

Holy Cross Primary School is dedicated to ensuring that all pupils, regardless of their 
ethnicity, religion, socio-economic background, or ability, have equal access to learning 
opportunities and feel a sense of belonging. We embrace diversity as a strength and actively 
work to eliminate any barriers to inclusion. 

2. Promotion of British Values 

We promote the fundamental British values of democracy, rule of law, individual liberty, 
mutual respect, and tolerance of those with different faiths and beliefs. Through assemblies, 
curriculum content, and school activities, we ensure that pupils understand the importance of 
these values in promoting cohesion. 

3. Teaching and Learning 

We provide a curriculum that reflects a diverse range of perspectives, experiences, and 
cultures. Our teaching strategies aim to: 

●​ Raise awareness of different cultural traditions, faiths, and practices. 
●​ Promote the skills necessary for pupils to live harmoniously with people from diverse 

backgrounds. 
●​ Encourage open discussions around identity, respect, and understanding. 



We also include special events such as Cultural Days, International Week, and Religious 
Festivals to celebrate the diversity of our school community. 

4. Social and Emotional Development 

We prioritise the development of pupils' social and emotional skills through: 

●​ PSHE (Personal, Social, Health, and Economic) education, which includes units on 
diversity, empathy, and respectful relationships. 

●​ Circle Time and peer support initiatives that encourage dialogue and understanding 
among pupils. 

●​ School assemblies that focus on community themes such as kindness, respect, and 
cooperation. 

5. Building Partnerships 

We recognise the importance of working in partnership with parents, carers, and local 
organisations to strengthen community cohesion. We will: 

●​ Engage parents and carers in school life through regular communication, workshops, 
and events. 

●​ Establish links with local community groups, faith organisations, and charities to 
support local initiatives and share resources. 

●​ Participate in community service projects, encouraging pupils to contribute positively 
to their local community. 

6. Safeguarding and Tackling Prejudice 

We have robust safeguarding measures to ensure the well-being of all pupils. Any incidents 
of bullying, racism, homophobia, or other forms of discrimination are taken seriously and 
dealt with promptly, following our Behaviour and Anti-Bullying Policies. We work actively 
to: 

●​ Challenge stereotypes and promote positive attitudes towards people from all 
backgrounds. 

●​ Provide training for staff on recognising and dealing with discrimination. 

7. Monitoring and Evaluation 

The impact of our community cohesion efforts will be regularly monitored through: 

●​ Pupil voice surveys and feedback on their sense of belonging and understanding of 
diversity. 

●​ Analysis of behaviour incidents related to bullying or discrimination. 
●​ Regular reviews of the curriculum to ensure it reflects diverse perspectives. 
●​ Engagement with parents and community members through forums, questionnaires, 

and discussions. 

Roles and Responsibilities 



Governing Body 

The governing body is responsible for ensuring that the school upholds its duty to promote 
community cohesion and adheres to national and local guidance on equality and inclusion. 

Headteacher and Senior Leadership Team 

The headteacher and senior leadership team will provide leadership on promoting community 
cohesion, ensuring that the school’s vision and values are upheld, and that all staff are 
supported in delivering this policy. 

Staff 

All staff members have a responsibility to foster an inclusive environment, promote mutual 
respect, and challenge any form of discrimination. They will integrate the principles of this 
policy into their teaching and interactions with pupils, colleagues, and the wider community. 

Pupils 

Pupils are encouraged to respect each other, celebrate diversity, and contribute positively to 
school life and the wider community. They will take part in activities that promote 
understanding and cohesion, both within the school and beyond. 

Parents and Carers 

Parents and carers play a crucial role in supporting the school’s efforts to promote community 
cohesion. We encourage parents to participate in school activities, engage with the school on 
community issues, and promote tolerance and respect within their own homes. 

Review 

This policy will be reviewed annually by the senior leadership team and governing body to 
ensure its effectiveness and continued relevance to the needs of the school and community. 

 

Date of Review: September 2024​
Next Review Date: September 2027 

Approved by: [Insert Name], Headteacher​
Signature: __________________​
Chair of Governors: [Insert Name]​
Signature: __________________ 

This policy reflects Holy Cross Primary School’s commitment to fostering a cohesive and 
inclusive environment where every individual is respected, valued, and empowered to 
contribute to the well-being of the whole community. 

 


